PEACH REVIEW

January —March, 2009

PRESIDENT’S MESSAGE - Maury McDonnell

Dear Members:

This is my favorite time of the year!!! There is no better place to live than in Georgia in the Spring.
The Bermuda grass is turning green, the dogwoods will be blooming soon, our golfers are return-
ing to the Club after a cold, wet winter, March Madness has anointed its Sweet 16, and the best of
the best will be teeing it up in the Masters in a couple of weeks. Whoalll What a great place to
live.

Although one can easily be influenced by the negative vibes on what is going on in the world to-
day, I believe we will see more and more interest from our members in using the Club to escape
the pressure and stress of what’s going on in their personal lives. While it is undoubtedly one of
the toughest times to be in the country club business, it can is also be one of the most challenging
and rewarding times to be in our profession as we show our Boards and members the depth of
professionalism of being a CMAA manager and leading our clubs in these difficult times. If you
have an innovative idea of operating the club, attracting new members to join your club, and in-
creasing member utilization in using the Club, please share it with your fellow CMAA members.
Remember Gregg Patterson’s pledge at the end of the January meeting.

The Chapter has had two excellent speakers to begin the year with Gregg Patterson and Beth
Meister both delivering timely messages to improve your club operations. Jeff Orkus is putting
the finishing touches on our April meeting with a tour and lunch at Buckhead Beef. This will be a
great opportunity to bring your Culinary team to see the behind the scenes operation of one of
our major purveyors and enjoy an outstanding lunch at the same time. In May, the Chapter will
join with our GSGA partners for the annual Club Officers Day Tournament (May 11th) at Chero-
kee Town and Country Club. Also in May we will have the opportunity to meet with the tennis
professionals for a joint meeting at Dunwoody Country Club. (May 18th)

The Board solicits your input for ideas to make the Chapter education sessions and activities more
interesting and informative thus enhancing the overall value of your being a member of CMAA.
The Board is currently working on an effective way to allow website or email communications for
members to ask for help on various operational issues involved in managing our clubs. In addi-
tion, a Board subcommittee is developing best management practices for energy conservation in
the areas of the Clubhouse operation.

Best Wishes for an Enjoyable Spring!!!!

Maury P. McDonnell
Chapter President
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MANAGING DIRECTOR’S MESSAGE - Myra Whorton

The special retirement tribute to G. Mead Grady in January was a huge success.
We had 60+ people in attendance. Several of Mead’s colleagues and friends
spoke about their relationship with Mead and the entire event was very special
to all of us. Thank you to Caroline Hubbard and the Commerce Club for hosting
this event.

The education for the first few months of 2009 has been exceptional! We hope
you have been able to attend the meetings, and will continue to attend to show
your support of the Georgia Chapter. As soon as we have the balance of the
education complete for 2009, it will be on www.gacmaa.org website.

Please remember you can update your profile by logging in to www.cmaa.org .
If you can’t remember your log in information, email gacmaa@bellsouth.net.
We want to be sure your record his up-to-date so that you receive all informa-
tion sent from our office.

Also, please email us any congratulatory information regarding you and your
family so that we may include it in the next Peach Review.

If you know of a new club or individual who would benefit from membership in
CMAA, please let us know so that we may send them information on CMAA and
the Georgia Chapter.

I look forward to seeing you at the next meeting.
Regards.
Myra

"Our deepest fear is not that we are inadequate. Our deepest fear is
that we are powerful beyond measure. It is our light, not our darkness
that most frightens us."”

Movie clip Coach Carter
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Wine Society—Jeff Blais, CCM

We wish to thank those clubs that donated their time & effort; as well as their wines, to the Georgia Chapter
for the 2009 International Wine Society Auction in New Orleans during the World Conference this past
month. The Live & Silent Auctions were a great success bringing in more than $43,000!

Georgia Chapter Members who donated in 2009:

Ansley Golf Club
Atlanta Athletic Club
Augusta CC
Augusta National
Cherokee Town & CC
Commerce Club
Dunwoody CC
Eagles Landing CC
Green Island CC
Idle Hour CC
Piedmont Driving Club

A total of $3,173.39 in wholesale value was contributed by the Georgia Chapter.

Congratulations to the Bucky Award Winners for 2009 — those chapters that donated the most wines in whol
sale dollar value:

* Large Chapter & Overall Winner — Southern California
* Medium Chapter — Central Pennsylvania
* Small Chapter - Alabama

It is not too early to start thinking about 2010....... please see or call Jeff Blais, CCM if you wish to do-
nate next year! 706-324-7191 |blais@greenislandcc.org



EDUCATION - JEFF ORKUS
2009 Education Schedule

will be sent to you upon completion!

If you missed any of the meetings in 2008, you missed a great deal of fun, education, golf and camaraderie
Once we get the 2009 calendar set, be sure to mark your calendar so that you don’t miss out in 2009!

January 12, 2009—The Commerce Club
CMAA sponsored event for G. Mead Grady’s retirement

January 26, 2009—Ansley Golf Club
Gregg Patterson Golf

February 2-7 —no meeting due to Annual Conference

March 16 —Marietta Country Club

May 11 —GSGA joint meeting—Club Officers Day - Cherokee Town & Country Club
April 20—Buckhead Beef

May 18 — Joint meeting with USPTA at Dunwoody Country Club

June—no meeting

July—TBA

August 3 —Peach Classic at Eagles Landing Country Club

September—TBA
October—TBA

November—Mead Grady/John Jordan Award Recognizing Achievement in Club Manage-
ment

December—No meeting
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SCHOLARSHIP—]Jeff Blais, CCM
Georgia CMAA Chapter Announces Scholarship Applications Now Available for 2009

The Georgia Chapter adopted and sponsored a scholarship program with the purpose of encouraging the
attainment of higher educational goals for children, grandchildren, stepchildren, or adopted children of a
Georgia CMAA member, an employee in a current CMAA club in a hospitality or liberal arts program , as
well as, a CMAA student chapter member pursuing a hospitality degree..

Here are a few reminders.

A student must have a cumulative 2.75 grade point average and apply on the

Scholarship Application form.

Applications are available from your local Georgia Chapter Scholarship Chairperson.

Please direct any questions to Jeffrey J. Blais, CCM, Georgia Chapter Scholarship Chairperson
(jblais@greenislandcc.org or 706-324-7191).

Applications must be returned to your Georgia Scholarship Chairperson.
The deadline for submitting an application is October 1.

Applicants for the Georgia Chapter Scholarship Program must be one of the

following:

1. A CMAA member or child, grandchild, stepchild, or adopted child of a GA CMAA member

pursuing a Hospitality degree or a liberal arts degree.
2. An employee in a current CMAA club in a hospitality or liberal atts program.
3. A CMAA student chapter member pursuing a hospitality degree.

Georgia Chapter member applicants who have completed their freshman year and
will be enrolled as a full time student, CMAA student chapter member applicants
must have completed their sophomore year, and must be a full time student in a

hospitality management program.

A full time student is defined as one who is taking 10 or more hours in a

course of study leading to a 2 or 4 year degree at an accredited college or
university located within the United States, or considered a full time student by

his/her respective institution.

GO TO WWW.GACMAA.ORG FOR AN APPLICATION



Page 6 PEACH REVIEW

PEACH CLASSIC — Chris Clark

SAVE THE DATE!

The 2009 Peach Classic will be August 3, 2009 at Eagles Landing.

More information will be available at a later date.

CONGRATULATIONS

Walter H. Asche received his 40-year pin recognizing his involvement in CMAA

Club Recoqgnized for Exceptional Wine Program

CMAA International Wine Society announced winners for the 2008 Wine Program Awards. The
objective of the Wine Program Awards is to annually recognize the best club wine programs
and to laud CMAA member-managed clubs that establish and maintain fine wine programs for
their membership. There was one Georgian Club recognized with an AWARD OF MERIT:

Atlanta Athletic Club, Johns Creek, GA



Page 7 PEACH REVIEW

—
LEGISLATIVE—RUSS CURTIS, CCM

Virginia Graeme Baker Pool and Spa Safety Act
Frequently Asked Questions

1. What is the Virginia Graeme Baker Pool and Spa Safety Act (Act)?

The Act is a national law that has three major components: 1) The Act prohibits the manufacture, sale or distribution of suction outlets
and covers that ate not ASME/ANSI A112.19.8-2007 certified; 2) The Act requires public pools and spas to be fitted with

certain equipment that is intended to prevent death or injury caused by entrapment, evisceration, or entanglement; and 3) The Act allows
States that have laws with similar requirements for public and residential pools and spas to apply for grants.

2. When is the Act effective?

The Act was signed into law by President George W. Bush on December 19, 2007 and goes into effect on December 19, 2008.

3. How does the Act define a public pool or spa?

According to the Virginia Graeme Baker Pool and Spa Safety Act a public pool or spa means a swimming pool or spa that is: a) open to
the public generally, whether for a fee or free of charge; b) open exclusively to members of an organization and their guests; ¢) open ex-
clusively to residents of multi-unit apartment building, apartment complex, residential real estate development, or other multi-family resi-
dential area; d) open exclusively to patrons of a hotel or other public accommodations facility; or €) operated by the Federal Government
or by a concessionaire on behalf of the Federal Government for the benefit of members of the Armed Forces and their dependents or
employees of any department or agency and their dependents.

4. What is ASME/ANSI A112.19.8-2007?

ASME/ANSI A112.19.8-2007 is the most cutrent standard adopted by the American Society of Mechanical Engineers and American
National Standards Institute that establishes materials, testing and marking requirements for suction outlet fittings in swimming pools,
wading pools, spas, and hot tubs, and other aquatic facilities. Suction outlet fittings include all components including the sump, body,
covet, grate, and

hardware. Skimmers and vacuum connection covers are excluded from the standard.

5. In the Act what is the definition of a main drain?

According to the CPSC a “main drain” is a term usually referring to a plumbing fitting installed on the suction side of the pump in pools,
spas, and hot tubs (also referred to as a suction outlet). Sometimes referred to as the drain, it is normally located in the deepest part of the
pool, spa, or hot tub. It does not literally drain the pool, spa, or hot tub, but connects to the pump to allow water to be drawn for circula-
tion and filtration.

6. In addition to ASME/ANSI A112.19.8-2007 suction outlet covers, what other entrapment, evisceration and entanglement
protection equipment is required for public pools and spas with a single suction outlet (main drain)?

The equipment required for public pools and spas with a single suction outlet (main drain is as follows: a) a single unblockable drain; or b)
a single drain with a Safety Vacuum Release System (SVRS) which ceases operation of the pump, reverses the circulation flow, or other-
wise provides a vacuum release at a suction outlet when a blockage is detected; or c) other equipment as approved by the Consumer
Product Safety Commission.

7. What is an unblockable drain?

The CPSC defines an unblockable drain as a drain of any size and shape that a human body cannot sufficiently block to create a suction
entrapment hazard and meets the following dimension requirements: a) a large aspect cover measuring 18” x 23”; b) large outlet grate
with a diagonal measurement of 29” or more; or c) circulation designs that do not include fully submerged suction outlets. In general
“unblockable” drains are not off the shelf items or manufactured products and, as field fabricated drains, will have to be designed and
certified by a licensed Professional Engineer.
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8. What is a SVRS?

A SVRS, or suction vacuum release system, is a system designed to protect against entrapment, evisceration and/or entanglement and
must meet the following requirements: a) have an ASTM F2387 certified suction-limiting vent system (also called an atmospheric vent);
ot b) have a gravity drainage system also referred to as a reservoir, surge tank, or surge pit; ¢) have an ASME/ANSI A112.19.8-2007 or
ASTM F2387 automatic pump shut-off system; d) have a drain disablement system; or ¢) have other

system determined by the CPSC to be equally effective as, or better than, the other systems above.
. Are

9public pools built before December 19, 2008 required to comply with this

Federal law?

Yes. Section 1404(c)(1)(i) — “eachpublic pool and spa in the United States shall be equipped with anti-entrapment devices or systems that
comply with the ASME/ANSI A112.19.8 petformance standard or any successor standard;...... ” There is no grandfather clause for
public pools and spas constructed before December 19, 2008.

10. What drain covers are ASME /ANSI A112.19.8-2007 certified?

There are several certified drain covers on the market at this time, however, many others are being tested and will be certified and
available before December 19, 2008. The CPSC is planning to provide a website with product availability information in the future, until
then, please contact a pool supply company for product availability information.

11. How can an ASME/ANSI A112.19.8-2007 compliant cover be identified?

All covers that are ASME/ANSI A112.19.8-2007 compliant must have the following markings: a) the designation “ASME A112.19.8 plus
the year of the standard,” or the ASME A119.19.8 logo followed by the year of the standard; b) the statement “For Single or Multiple
Drain Use,” “For Single Drain Use,” ot “For Multiple Drain Use Only”; ¢) the less of the maximum flow rate in gallons per minute (gpm)
as tested for in the standard; d) the “Type” of the fitting under which it is listed; ¢) fitting components shall

be marked “Life: X Years” where the manufacturer indicates the appropriate installed life in years. Individual components may be marked
with unique life spans; f) installation position — “Wall Only”, or “Floor Only,” or “Wall and Floor Only” if allowed in both positions; g)
manufacturer’s name or registered trademark; and h) model designation.

12. Does the Act supersede state standards for Public Swimming Pools and Spas?

Yes. The section prohibiting the manufacture, sale, ot distribution of any suction outlet cover that does not meet ASME/ANSI
A112.19.8-2007 or any subsequent standard, does supersede any other state law or rule. It also supersedes any local law or ordinance or
any national standard that conflicts with the law. Please see the CPSC letter to the State of Florida available on the CPSC’s website for
more detailed information.

13. Will the suction outlet covers that are not ASME /ANSI A112.19.8-2007 have to be replaced in all public pools and spas by
December 19, 20087

Yes. If a public pool or spa is closed and will not reopen until the 2009 swimming season, replacement of the non-ASME/ANSI
A112.19.8-2007 suction outlets can be delayed. However, the pool or spa cannot be reopened until the non-compliant covers are
replaced.

14. If the single suction outlet cover or grate is replaced by one that meets the CPSC definition of “unblockable” can the
SVRD be removed?

No. Pools and spas with single suction outlets, regardless of outlet size, must have in addition to ASME/ANSI A112.19.8-2007 compliant
outlets and covers, a SVRS. Post-10/01/99 pools and spas should already have dual hydraulically balanced suction outlets.

In pre-10/01/99 pools and spas with single suction outlets in water that is 4 ft. deep or less, in addition to being ASME/ANSI
A112.19.8-2007 compliant, the replacement cover/grate must have a minimum diagonal measurement of 24 inches and a flow rate
through the cover not exceeding 1.5 fps, and a SVRS. Pools and spas with single suction outlets in water that is greater than 4 ft., in
addition to having ASME/ANSI A112.19.8-2007 compliant covers ot grates, must also have a SVRS [see 25 TAC §§265.190(e)(1)(B) &
265.190(e)(3)(B)].



VOLUME 1, ISSUE 1 Page 9

Con’t from page 8

15. Who is eligible to receive grants from CPSC under the Act?

Any State that after December 19, 2008, has enacted a statute, amended an existing statute, or has a statute in place, and provides for the
enforcement of a law that requires: 1) enclosure of all outdoor residential pools and spas by barriers that will prevent small children from
gaining unsupervised and unfettered access to the pool or spa; 2) all pools and spas (residential, commercial, public, semi-public, private,
etc.) to be equipped with devices and systems designed to prevent entrapment, entanglement and evisceration; 3) every pool or spa con-
structed 1 year after enactment of a such a statute to have more than 1 drain, 1 or more unblockable drains, or no main drain; 4) every
swimming pool and spa with a main drain other than unblockable main drain to have a cover that is ASME/ANSI A112.19.8-2007 (ot
any subsequent standard) certified; and 5) that periodic notification of compliance with entrapment protection standards is provided to
owners of residential pools or spas; and 6) there is enforcement capability for both residential and public pools and spas at the local and
State level.

NCA Legislative Alert:
Employers to Pay 65% of
Former Employees’ COBRA Payments

Last Tuesday, the President signed the American Recovery and Reinvestment Act into law. The legislation included many bene-
fits for those who are unemployed, including a change in the way COBRA premium payments are made.

The new law now requires employers to pay 65% of the COBRA premium and former employees to pay the remaining 35% for
up to nine months. This employer subsidy is available to any individual involuntarily terminated between September 1, 2008 and Decem-
ber 31, 2009 and it begins to phase out for former employees with modified adjusted gross incomes exceeding $125,000.

The good news is that employers are entitled to reduce the 65% premium payment from the FICA and federal income taxes
they withhold from their current employees’ wages. As such, there is no new cost to employers to comply with this law.

The subsidy is effective startingfor any COBRA premium due and payable March 1, 2009. Administratively, this may be difficult
for employers to do. Realizing this, the new law provides employers a 60-day period within which they may refund the 65% to their for-
mer employees or provide a credit for future COBRA premiums.

Individuals who are eligible for COBRA on or after September 1, 2008 but who declined coverage or who selected it but lost
coverage are given a 60-day “special election period” to join or rejoin. Should the individual elect the coverage during this 60-day period,
the start date will be March 1, 2009 and coverage will end when the coverage would have otherwise ended. In other words, joining CO-
BRA during the special election period does not extend the coverage beyond the individual’s original COBRA end date.

The “special election period” ends 60 days after notice describing this opportunity to join COBRA is provided to the individual
from his former employer. The U.S. Department of Labor (DOL) is required to craft model notices for employers to use when dissemi-
nating information regarding the new employer subsidy and the new 60-day “special election period;” however, the law gives DOL 30
days within which to create these notices. As such, these notices will not be completed until March 19, 2009.

Until DOL provides the model notices, club managers should begin preparing to notify all former employees who are on, were
on or who could have been on COBRA starting September 1, 2008 about this new employer subsidy and the “special election period.” In
addition, you should begin to modify your current COBRA notices to assist in informing those who may be laid-off in the future about
the new benefits.

It is clear there will be many administrative hurdles involved with implementing this new COBRA plan. It is also clear that the
March 1, 2009 effective date gives employers very little time to truly prepare for their new requirements. Thus, clubs are encouraged to
begin working to satisfy the responsibilities given to them under this new law immediately.

If your club uses a third-party COBRA administrator, you should contact that administrator to establish your club’s plan to
comply with these new rules. If your club does not utilize a COBRA administrator, NCA recommends that you contact you club’s health
plan provider and local counsel for answers to any specific questions you may have regarding the implementation of these new COBRA
requirements.

For further information, please feel free to contact NCA'’s Vice President of Government
Relations and General Counsel, Brad D. Steele, at steele@nationalclub.org or at
800.625.6221.
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WELCOME TO THE GEORGIA CHAPTER

NEW MEMBERS

Stephen Atchley, Banquet Manager, Augusta Country Club
James Scott, Asst. GM /Dir. F&B, Ford Plantation

Joshua L. Thomas, Assistant Manager, Ansley Golf Club

TRANSFERS

Ryan Wells, Restaurant Manager, Reynolds Plantatin

Please be sure to introduce yourself and welcome our new Chapter members/
Transfers when you see them at our monthly meetings, or give them a call and invite
them to your club for lunch or golf.

If you need a membership application please
email gacmaa@bellsouth.net or call 770-451-9999
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2008 - 2009 OFFICERS & DIRECTORS
Vice President
Jeff Orkus, CCM
Idle Hour Golf & Country Club
Tel: 478-477-1724 Fax: 478-757-2405
jorkus@idlehourclub.com
(Club Supervisors University/Education)

President

Maury McDonnell

Cartersville Country Club

Tel: 770-382-4882 Fax: 770-386-7370
mcd@cartersvillecountryclub.com

Secretary/Treasurer

Joe Krenn, CCM
Cherokee Town & Country Club
Tel: 404-365-1214
jkrenn@cherokeetcc.org

Ex-Officio
Gary Lanneau, CCM, Piedmont Driving Club
Tel: 404-870-3285 Fax: 404-875-4089
glanneau@drivingclub.com

DIRECTORS

Russ Curtis, CCM, Eagles Landing Country Club, 770-389-2000, russ.curtis@ourclub.com

Chris Clark, CCM, Atlanta Athletic Club, 770-448-2166, cclark@aacl.org
Jeff Blais, CCM, Green Island Country Club, 706-324-7191, jblais@greenislandcc.org
Jaime Walker, CCM, Ansley Golf Club, 404-875-1687; jwalker@ansleygolfclub.org

David Ruddell, CCM, Dunwoody Country Club, 770-394-4492; druddell@dunwoodycc.org

MANAGING DIRECTOR

Myra Whorton
Tel: 770-451-9999  Fax: 800-858-9940; gacmaa@bellsouth.net

Non-Board Member

Assistant Managers Meetings: Josh Paris, Atlanta Athletic Club; 770-448-2166;



